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GOVERNMENT OF THE PUN.JAS
SERVICES & GENERAL ADMINISTRATION
DEPARTMENT [O&M WING]

Dated Lahore, the 28" December. 2004
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_ Public Service Commission, Lahors,
. Punjab Service Tribunal, Lahore.

tan, Chief Ministar's Inspection Team, Lahars,
Accountant General, Punjab, Lahors,

strict Accounts Officers in the Punjab.
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In the memmﬂmnnm
posis whereas, ithe bulk of appoirtiments in the government sector wers
made’ on regular Hm.ﬂ.umﬂ'nmm:wm,ltha::ﬁm
increasingly realized ﬂtai'hrmuhrnmdadmmmﬂdi:nmmm:ﬁ T
of the govemment saclc mmmmmmmmm.

e humnmﬂynhiﬁnﬁﬁmnr&gﬂwmee:
appointment to the contract mode, in view of the changing managemeni
mave. ihe goals of good governance In public sectsr
- Despite this major shift in policy, no legalipsiisy

!i'-lmguurln fanous aspecls of contract appointment, ks svailshis
%“M delines issued by Finance Department regarding terms
m:ltjmdiligmnf  appointment.  As a result, & number of confusicns
.---r 'ﬂhfﬂpﬂhhﬂhﬂlﬂpﬂﬂh’ﬂﬂﬁﬂfpem"&
ﬂmnﬂhdrm on regular basis in the government sector
,' 3: ;,}'#I mﬂmmnummm
. Ppolicy guidelines & same, a comprehensive Contract Appointment Palicy
" '-:‘{1". .. ¥
i) RGROUND OF CONTRACT APPOINTMENTS [N
’l: appointments were made ageinst very few pasts
5) Ia?mn posis, for exsmple Mamber PPSC
i’.‘-...—...—..;...,u....ﬁ i I
'i T 2 1 f
3 [ |
A !
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Co act appointments weara llarr&:linhulthlﬂ;hDepErtlnmﬂ
from the vear 1088-07 onwards,

Education Department aisq shifted to the contiaed mode of

appointment from the year 2000-2001 onwards.

In June 2003, Finance Department issued a circilar  leter
No.EBAIFD)12-7/2003(P)  dated 02082003 stating that al

Appointments be made on contraci, unlass nﬂ'merwlulw
L-onsaguently, almost al appointments in Governmeni m
nore made in the contract mede, under the Recruitment Policy..

Phasa-l.

LUnder  Recruitment Policy Phase-ll  issued vide No.SOR-
WV{B&GAD)10-1/2003 dated 17.00.2004, it has again been

clearly
spacified that all Bppointments shauld be made in the contract mode

uniess specifically allowed atherwiss by the Chief Minister, an the

rrm-ﬁrmndaﬂi:m of the Contract Appointments  Regulations
Commiftee (CARC),

RATIONALE BEHIND SHIFT TO THE CONTRACT MODE

Fiu:annilll'a:pnun#n réeasons

a] Due o financigl conslraints the Government had imposed ban on
reciuitments since long, undar the Economy Measures.

b} The Government could not even fagt the bill of salarias jat alana
the pansion bill.

&) The financlal burden of the annual pension bill has accumulated
0 the tune of Rs. 10 billion {approx). The budged estimates of
annual pension liabiity have risen from 1738.230 millin in 1880-
91 to Rs, 9734.935 million in 2000-05. Such sleep increase in the
raie of pension liability cannot ba Sustained by the Frovings,

Admfnl:h-aﬁlirn reasons - 5

4] Large-scald practice of absenteeism of regular  governmant
sarvants, especially in the case of Health and Educni ors,

4] The performance of regular employees had bee:
leading 1o poor service delivery,

¢} Regular employees became too secyurs in thair sarca, Eﬂﬂfﬂﬂ o
Poor paanclmlnne

d) Cumbersome Accountabilly mechanisms under E&D Rules as
well as PRS0, with the resull thal no meaningful action could ba
laken against poor performars -

#) Huge administrative 00sis on hnmﬂrpmnmﬂnm &c., of
regular s administrative machinery remained totally
engrossed nmfuncﬂumimm:lnrmm supervisory
and policy-making functions,

f) Hﬂﬂuhrﬂmd&ﬂflpp-u{m:lﬂnm-diﬂhguhh batween batter
and poor performers, resultantly all and sundry would be
promaoted t-Fl the next higher scale, undesarvingly,

gl No cencept of performance based indicators for  retegtion in
service restitantly, inefficiant and Coffupt alements con in
service without any hindrance

h) Contraci mode of appointments s g priﬂl'-um?; nb:?jdﬂ; in all pr[-r;:
enterprises providing the employers all the flaxi to tap in
best human resources available in the market Hence

b

B wl Ay



www.notification.pk

% www.notification.pk

s generally conmide: ad much better
Governme: it sacior,
@ developed werld  slsg
appointments wih pa
and service delivery
i) R POLICY FRAMEWORK FOR coMTracT
paradigm shift from regutar to
no policy axisls to
appointmants exists,. therefore
olicies leading 1 disparities
) Thers is ne institutions) arrangement for deciding as to whethar
B cera npmanrynfpmhhhhaﬂﬂudunumtmﬁmregmm
basis, Résulta .mmagmynfpmmmedﬂpanmen:ls
being B0 On regular basis whereas, in athar departments i is
being Miad an contrae! basis
W) Mo ins it al arrangement for fiing pay packages. Huge
disparities In pay Packages have, therefore, emerged for same
or similar categories of posts.
v) Contrac appointments ara being made in varous deparimanis
without nﬁmmnﬂmnnaﬂhqrhumm
Qua :
vi) fegarding contract appointrnants of regular
go emerged a.g., issue of relention of
; of period spant on Confract, pension, ete
¥} APPOI

i)

Appointment ¢ regular basis is mada

uncer the provisions of the
. Adt, 1874, Puniab Civil Sarvants (Appointmean:
i
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u{:-'rdiunmaiﬁanka: Rules, 1074 and relevant Scrvice Rules of

>\ the posts in the following manner:

1 Initial appointmant on regular basis to all posis in BS.16
|M:bnnhmﬂnmlhmwnmnflh¢hnph
Public Service Commission,

il (@) As per notification Hu.SDH-III[SEGADH-HJ’?E. dated
24.07.04, initia) appointment on regular basis 1o al

posts in BS-11 to 15 af the following deparimentsiattached
depanments shall be made an tha recommendations of the

Punjab Public Service Commission

1 Services & General Administration

¥ Revanfus.

i} Flrance

] Polica,
(&} Initial appointment an regular basis to the feiluwing posts
*in the depariments mantionad

“against leach shall also be made on the recommendatiang
of the Punjab Publie Service Commission:

3) Assistant Suparintendent Jail Prison

B} Assistant Food Controller. Food
€] Extige and Taxailon Inspecior, Excise & Taxation
d) Sub Enginesr Irrigation & Power
¢} 5ub Engineer, Communication & Woarke
Ml Sub Enginesr. Housing, Urben,
and Public
Heaith Enginoaring

i} Initlal appointment an regular basis in BS-1 to 10 |n a
depariments and against posts in BS-11 to 15, other than
those listed at seriai no, (i) above, shall be mada on mexit by

0t committeesiboa

the rds as notified by the
gove 2

W) Persons appointed on regular basis are governed by the rules
framed under tha Punjab Civil Servants Act, 1974 such as

www.notification.pk

Vi) APPOINTMENT ON CONTRACT BASIS :

W Appointment on contract basis 5 to be made through the
appmprhhnru:thnmmlhnnnulmm by the Govermmeni,

i) Under the Provisions of Rule 4 of the Punjab Public Service
Commission (Functions) Rules, 1878, contract appointments are
: excluded from the purview of the PPSC, However the
' Departments should preferably adopt the channel of PPSC aven
for contractual appsintment against posts, which othenwiss fal
within the puriew of PPSC under Sub Head V above, by seeking

Ieinxation n_ui,tu_li 4 ibid from the Chiaf Minister.

Ul | The Service Rules applicable to various posts shal be 3 3

LIE TR

-
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wﬂwhml-l;imﬂ'mt'ﬂupnuhﬁunumln vacant simply on the
greunds that "egular employees are naot avadabie in the feading
cadre for p m.mmmumwmmﬂ

Initial appaint nt-against such posts shall alse be got incorporatad
In the %, if It does not exig alrgady, by Placing the casa
cefors the ice R tea,

bBsis, 8 Contract Appaintment Reg Cammittes (CARC)
hes been | vide Motification No.SOR.IV(BSGAD)
12-2/2004, dlﬁuju' 16.04.2004,
Co : CARC
'} Sscrotary Regulations, S4GAD. Chalrpersan
ii) g Punjab Public Service Membear
i) Additional Secretary (Regulations), Member
Financs Dmmm[ﬁuﬂ
i) ggdéingmﬁawmtmmgmu htamhufs;{:rmm
) Addilona) Secrstary (Reguistions) Membes
W) A repress tative of A.D. cancerned (nof Membe:
below the renk of Additional
Whara t does niot have an
Addilianal Sscretary then Deputy

Wi
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L)

The depa . shall sand comprahensive proposals regarding aff -

) fiuhuummﬁmmhﬂmlrmﬂagﬂﬂﬂnmwm
#wih clear recommendations slongwith justification as te
ory of pests should be fillod on
fegular or contract basis, as per proforma (Annexurs A) for

Where the department intends to fil the posiis) on coniract on te
basis of qualification, experience and age limit elc. other than

Where the depariment intends fo rmake appointment on & pay
package different from the Basic Pay Scale of the past, the
Department shall provide the dﬂnltafmpm:hnlamtummd

conditions of appointment with full ustification for i
ot peai | consideration

d 5 i .

The CARC shal examine the proposals  submitted by tha-

Depariments for filling in the posts on regular or contract basls on the
basis of the following general criteria Yo :
i} Einancial Responsibility
The posts, which have no finaneial responsibility, may be
considered 1o be fifed on contract basis in tha pay scale of
the post white the posts having high leveis of financisl

responsibility be considered for appointment on regular
basis or on contract basls with higher pay Fﬂﬂhﬂh’

i} Job Description

ifi) Long Term Experiance
Where himhhhhiﬁmmlnnfludﬁ Ire
hnnhﬁ-mMunfmadﬁnnmmu-ehmhrwmu

PETOV,

i} On the basis of the recommendations of the Commitiss, the DR
Wing, S&GAD, shall submit 8 summary 15 the Chief Migioie:

i el
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i) On receipt 4 val of the Chief M
shall to the departmants the cal
should be filled on regular or contract ba

VIll) APPOINTMENTS TO BE MADE ON MERIT

) Under the' Chapler filed “Fundamental Rights" of the
equality of citizens and safeguard
against rimingtion in services has been fuarantoed.
Article 25 of the Constitution provides that all citizens are equal
before law and are entitied 1o aqual protection of law while artiels
7 Mmmmmfﬂu!fwnppﬂnhmmln
the service of Pakistan shall be discriminated against
i) Supreme Court of Pakistan in Its judgment dated 158.01.1882 in
Human Rights Case Mo, 104 of 1952 sialed that recruitments
both sdhoc and regular, without publicly and properly
advertising the vacancies, is violative of fundamental rights.

As such fio pest could be fllled in withou Froper advertisement,
Sven on adhot or contract basis

i} Under the provisions of Ruls 17 of the Purjab Civil Servants
(Appointm &Emudiumuﬂﬁundm}ﬂuha. 16974 na post can

ba filled out proper sdvertisement,

W) Recru rJPﬁwzmmummmmmnunf
person tldvlﬂllmmlanﬁﬁ\viuhﬂnna!nny
proced laid down in the palicy.

v} All posts b5 be filled on contract shal be advertisod property in
at least two leading newspapers, as per rules,

the rules, selection criteria and other provisions of this
policy u"huﬂ &5 ihe provalling Recruitmant Policy.

iX) ELIGIBILITY FOR APPOINTMENT

| Article 27 of the Constitution of Islamic Republic of Pekistan

3t no citizen, otherwise qualified for appointment
of Pakistan jwhich includes Federal as wall as
win ca) shall be discriminated against in respect of

on the ground of race, religion, caate,
sex, residence or place of birth,

i} Rule 20iof the Punjab Civil Servants (Appointment and

i

|
W} Frem the'above provisians of Constitutionlaw, it is clear that afl

persona 'who are domiciled n
appol
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¥)

lqmﬁﬁ:ul'rm. Bxpérience, age [fimil slc., a8 provided i thu
-aﬁmﬂmm&mpuluruprm:mdhylhemmum
autherityigovernmmen .

The exis regulariconfirmed government servants are
oligibie ?ﬁmm-unt on contract basis nng ihe issuss

wﬂnirihn elc., to their Permanant substantivg posats
It with indar the provisions of thig Policy.

¥} Under Section 13(1) of the Punjab Civil Sarvanis Act, 1974 g

Bi)

i)

v]

retired government servant i not eligible for appointrriant
either on regular or on contract basls. Thus a)f categernes of
felired  government sefvants are ot eligible for  |nita)
Fppointment  against government posts Sxcept under the
provisions of Re-smployment Policy. The Vitlious kinds of
retiremant are explained as under--

a) Retiremant on #taining the age of BlUparannuation Fim.,

Mﬂnurﬂw-h:unn 12{11) of the py ab Chil
Servants Act, 1974, ks .

b l'.:m-npuhm retirement unger Section 121} of the Act
g aftor complaticn of 20 years servies,
|

d) Retirerment an grounds of Invaildation under fuie 3.3 of
Punjab Civii Service Penglon Riites,
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be filed on the recommendations of the Punjab Public Service
Commission, on the basis of the Combine:! Competitive
Eumin1ﬁnn. 8% laid down under the relevant rules,

vil Where contract appointments are made against posis whera
the 8ge limit for & post to be filled an contract basis has
o !

Ki) MAINTEMANCE OF PRESCRIBED QUOTAS

The following quotas already provided under various nedifications
uglr.- be obsarvad for appointments on contrast basis:

i 2% qimh for disabled Persons, as prescribed vide
Molification No. SOR-11i-2-88/57 dated 28 02 1980,

i} 5% quota for women a5 prescribed vide Hmi!iurji:m Mo,
SOR--1-35/83 dated 17.04.2002.

W) 20% quota of posts In BS-1 to § for the children of

sarvi red Government employses in BS-1 to 5,
8s p vide Notification Mo, SOR-NI-1-22/80 dated
01.09.1803,

(] 1
{E:plun.ltlnn The posts reserved for quotas menfioned above are
(1o ba filled ohly at the time of making general recruitment through
| advertisement, under the Recruitment Policy, If general recruitmant
iagalml any category of posts Is being made on contraet basis,

sppointments against above mentioned quotas shall also be
iﬂld. on cor t basis.

All) GUIDELINES FOR FIXING TERMS AND CONDITIONS
OF CONTRACT APPOINTMENTS '

i} The terms and conditions of contract shall be settied by
the Administrative Department in accordance with the
provisions of this Paolicy and the terms and conditions specified

thereunder, where appolintment is made in prescribed pay
Ecale of the post.

i} Where appointmant is mads Gn a pay package other than the
basiz p:; scales, the terms and conditions of appaintment shall
be settied by the Administrative Department in consultation
wimﬂmthmannmnmtn per approval of the Chief
Ministar, | obteined on the recommendations of the Contract

ntment Regulations Commities.

@) In all contracts, i shall ba clearly provided that the servicas of the
contract employee are liable to be terminated on one month's
notice dr one month's Pay, In lieu thereof, on sither side,
without assigning any reason,

) ensive guidelines for fixing terms & condiions of
contract i are given at Annexure B. The Departments/
crganizalions must strictly abide by these guidalines

! Aopointmentsenvics on contract basis shall be non-pensionable.

vi) A cantrdet employee shal, under no cireumstances, claim
conversion of his contract appointment Into regular
dppointmant,

1

b P bk g gy | G
|
|
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Kilty PAY PACKAGE
1o atteact the bost human resource avallable in the province tha'

policy envisages better pay packages for contrac appointments.

Tmmmm:ﬁpwmmumr e offared are
thescribed as under '

i} Where appointment in made in the prescribed pay
atale of the post:

8)  packages of pay and sllowances as P& peiy scala
of the pagt.

B} Jm-n-'lthlmimmumﬁfmy 8cale as social
tamrtryhmuﬂhﬂuunfplnlhn '

" Providesd that Persone who are

already retired and
gelting pension shay not be eligible for this benef
when on condract

&8 Any ad hoclspecial rafes SC., given o fhe
regular  gevernment servants shall so pe
adn!iuﬁl&:nﬂumn:mﬂemphym

€ Annual increment as per pay scale of the pogt.

f) Where appaintment is made on pay package other than

the pay and allowances prescribed undar 1he Mational
Pay Scales:

LN
Q.

y @) A package af & allowances as approved
c the Cha mmhmﬂwﬁﬂdﬂﬁ
@) Contract  Appointment Regulations Committes,
— keeping in view the specific requiements,
G Mdmmﬂﬂiun.ﬂn.dhhh.

b) ad hoo/specia | roliaf ate. o tha regular
2 ' ;‘;Fw sarvants, shall nat%im-
[ V-
—
@)
<

¢l Annual increment, shall not be allowed unless
specifically provided in the pay package.

j  Tha period of Inftial contract appointment shal be between 3
o 5 years,

¥} Where the post has been created for g specific peried (p.g.
Pprojects posts) the period of initial contract appaintment shall be
iﬂmprlruplﬁndhfwhlnhmmﬂhnhnn created,
whichever is losa,

i) Contract employee shall not claim ext@nsion in his contract
appointment as a matter of right.

ivl Extension in contract appointmants may be pranted by the
. }vy relavant appointing authorities. Prior approval of the Chief
Minister ahali be obtained in all cases for extension in the
Flrlndnfnnnhtﬂlﬂpnhtnmr_

¥ Exension in contract appointmants shall not be granted ag gz

nmltarufmm.h:amlmma authorities shad take jnin

consideration the performance of ihe contract employea and

. extansion in contract shall only be recommended if his
parformance remalned goodivery good.

Wi Extension ln comtract appointment shai generaly be granted
for a perod. of 3.5 years and shall not be Lfanted far an
indefinite pariod.

——

10 t
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vii] Ban nnj! recruitment shall not be applicable in cage of

amm;juir;:mhﬂ period of existing contract employees,

rding extension in contract appointment must
be made l;yﬂumiaw:tlumumumu before the expiry of

i) On expify of the contrast Bppointmend, i no extension =

granted, it must bg ensured that the contract employes is
not al 1o continue in sorvice, A pointing Authoritias
d the of
&

countant General,
trict Accounts Officers must remain vigilant in this
respect and ensure that salarles are net released to & coniract

&mpl MPHMﬂmnhstlp intment has expired
or contract appointmang has hup:tunhimtad.

transferable.  Contragy employes shall not, under
mrqvm clalm any right for transfar from one pastug
Mather |

ha

poin

E :

i) The Dega shall ensure that the disabled persens
ap contract are adjustad against the posta in tha cadna
BE Noar @ possible to their home station, imespective of their
position g merit.

|

E
5

i} Ap th'w:up-ruhnry authorities must remain ilant
ance of contract employeas, mu?umm
;m;ﬂq thair working on regular basis o ensure thal

ne

ont and eorrupt elements are not allowed to
continue in service.

o |
H) The performance of contract employees shall be assessed
on annual basis, by the immediate superiar authorities as per
a simplified proforma. at Annexure E.UPE

fif) Tha a should, however, develop thair own
parfa nee evaluation roformas, keeping in view tha
specific| measurable pe rmance indicators of varioys
posts,

Ewﬂntnmkeamrﬂngfu]mn:nwn{
ce

V)  Tha dtlu.la arding extension in contract a nimeant
:r:lﬂ hla%nmi?y the appainting authorities on E'IP:ibuFu of

Tm'min:i Evaluation Reports of tha coniract employes.

www.notification.pk

XVIITERMI ﬂH OF CONTRACT APPOINTMENT
i} Cnrm'ﬂl appointment Is Eable tn be terminated on G

B

NA

manth s notice or one month's Pay, in lisu thereof, gn

uil.'hr:-'Fldu without assigning any reason, :

liiy Since the Government has shifted from regular mods of

appnrl'pmnl to the contract mode in general, there is a need
safeguards are providad

;xpi' | of the term of contract, unless it jg

Ined that performance of a contract omployee is
unsatisfactory or he jg guilty of inefficiency, misconduct

11

438

E‘.‘

Nrruuﬁmmwummunr EoF
. o PERFORMANC
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i A coenfirmed

civil servang g eligible 1o 2pply for
Appointmant gn contract basjg
con i

398inst a pogt
nNechon with th ;

. the affairg of ® Provines, in an
Bdminisirage artm ttach

&,

in

a ad manrmmnu'
nfﬁn:-nﬂrrulhﬁnn. Suionomeys

Pplying for SUCh an gp
SErvam must obtajn prior g
APpeinting  aum

bodly, Corporate Body
elc., set up by thae GWqu&ntnd'H'mPun;ah or in any
Disdriey ntin the Punjab,

Pointmant, 5 civil
PProval  of his

4%  fequired undar thiz
Provisions of the Punjah il Serviceg {Arplication for
P"ﬂq:l:,:l Ruleg 1887,

Hﬂmmuunnrnﬁh
on  any grounds, ghg) not be
basis,

r

ligible for

fract ghay

=on
$2 a8 por terms ang conditionyg of
Contracy Uiing his contract i

WA el Eervant whan Pointed an Contract aga
oout ap ag

: 8] substantiye 20

' Contract appe) luhilwiuinulauhﬂ.nlrua

Fﬂﬂ.hmwlchﬁﬂmmmﬂhﬂmhrmhnh

H‘rr.ll-llil Crements Farmapqrhd:pnnlunmnlmﬂ: Providad

m"m Ea.;? BCcount of re-fixation of pay or ierement
& 13,

Whnra cJﬂh:upminMan Upts 5 yvears

3. Where 5 iy SeVant, during the

Period of congryes
appointment DECOmes dug far Promotion in hig

inted on contrace
n
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nadrnuru‘uh,hn:hﬂihu#ﬁhmfm \

and shall only ba eligible for
2 deration far promotion on his ratum fram
contract appointment,

Cl appointment, he ghajl nat be oligible for
e t of proforma Pramotion, However he shall ba
Fﬂn'mad ta retain his original a8nicrity in his cadrs
1

i) m-m contract appointment continues beyond five
ars

*.!Thlnlnunfm{iw!ﬂ\mﬂlﬂhaﬂnmwd '
| fmmﬂuummlhafhhmandhﬂm:

-l hnanur.h.lrhhmnﬂnn or to seniority over
boen i

b. EEI;“MWH promoted on his return fram

-3 l'ful'llnudlllhhfm.q;l'lt back on the seniority
‘Ihtanly Hhrhimumnduhr.

Cn retum, his seniority shall be deiermined !
| after deducting the pericd he remained on 1
;| unnhcthwundl'lwmrl. '

E:. | On his promoticn, he will not regain his ariginal

|-'llﬂ|=hr|t,|l. {
i) »’Pp period spent on Contract basis. against an
equivalent or a higher post in the cadre, shall count
towards experience for the Purposes of promotion in
the cadra, an répatriation from contract appointment

B. I:Hlﬂlpllnlﬂf Proceedings

104
Q
(=
o
)
©
o
y—
e
@

<

=

=

T WWW

contribite towards G.P. Fung '[

1. Contribution towards Benevolent Fund & Group Insurance

7 f

A civil M When sppointed o contiact basis shal
contrit Wwards Benevalent Fund and Group Insurance i
as per mmm.mmﬂmmww
F_u _ Immmmﬂhuﬂumma:w:mpimhhtn |
him hhl-ub:turﬂiwmsum before appaintment an el
m,bua.mmmhqunﬂmnnmm 3
| !

| -I-hrq‘.lhu_

13


www.notification.pk

ULATIONS

L

{

SECRETARY REG
Punjab .
» Punjab

E
iy T —— - T
—— .
.
- - ="
— — -

* I% $ B . - i -
_ — - e T — - a3 — 4
mmm —ec—— e —— e o g, — . 1= i~ =
_ .

= g e

Xd uolreosinou mmm |



www.notification.pk

CA TEGORI.EATIUH OF THE POSTS
TO BE Fj LLED ON REGULAR OR ON CONTRACT BASIS
5 : *Suggested
Financial recruitment ification as mode of O
I Responsibility of | as Prtscu;bﬂd preg:;'ﬂuﬁu?j:: service appointment/ Justification for the
the post, il any in service rules

1pay | Proposalin column 107 || P

Ki.

@k i
-

o

e

© i
O §
T - —i g
I; ]
o .
L 7

) " On contract basis:

4. ASs per prescribed Pay scale of the post, o
; b, Wi Pay package other thap Prescribed pay scale of the post.
; €. With qua!iﬁnalionmxpcrinnwagg limit other than prescribed under the service rules

15
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: AANEXURER & |
LUIBELINES FOR FIXING TERMS AND CONDITIONS OF

'+ Ea¥ Package | |
il ::Mupipfhm is made in the preseribed pay seale
a} ?ﬂéﬁmm allowances as Per pay scal

Frovided that persons who are already rotired I
Betting pensbon shall sot he eligible for this benefis, nml |

€} .-'m;-hnd hoclspecial relief e, given 1ot '
negular wrvans shall alsn be '
admissible 1o the contrae employoes, )

d)  Annual increment g per pay seale of the post.

U i} Where appointment s msde on packa
L s pay ge other than 1
C)._ o Ecﬂnlm allowances preseribed under the Nationa] !
(- n) A pincka appro ‘ |
ke of pay & allownnees ag
. 9 the Cliel Minisigr, kesping in view m;;.:i E: T
4(_6; fequirements including qualification, efe, of d
-|
O M Any od hocpecial relicf cic., given to the :
= uﬂ;rhhml servamis, shall aof he O
) cl .I"|-:I1I'I'I.i.nl i
oAb increment, shall not be 5]
8 specifically provided in the pay kaqv:i M i ; !
. 2, {eil i : g
= The selected candidare |
; " o : will appear before (e competent
: 0rd. a8 per directions of the appointing
; duninhm-uy n:rmdmlnxminmjnnudmluviqhm

hmdﬂwdiuﬂyﬂt}uwmheuhkmjninmnrine.
X, !
Teaueg i
The contrzct ghall b-ag:nmlry:ruupnindurl 10 § years

from the dase of jain] period of ot
vim the ng. However, the contract
nmnyhucumﬂtdhmruumﬁngm

Where the i
' Ipmjﬂtm!:van Exists for a lesser perind &g

| | m&uﬂmu{pﬂiu fixed a8 per provisians

y “"hﬁ'n-ﬂ-mnhr:-ﬂhnh}'rdﬂ: frovisi
1{' RHu'qﬂujmqunﬁl:}-. a i
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shall not .
"'“”'-‘H}'Pmﬂ-:l:nrl-‘und,p“ .

A::Ivilm:mphﬂdmrwm

contrbute
Fund a por rulen, -7 30 and Benevolen

Casual Ju!w not exceeding 24

Lmﬁm than 10 mﬂﬂﬂm
immnglip:y {in case of fernale
shall be admissibie. T
Luv:mmnd&umw: Withou! pay shal] pe

admissible : ; ;

ER L
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sInEment ¢

. ot amy siage it is

@ contract had obtained the appointment o the basis of
fergedhogus documents ar through deceit by ANy means,
the appolntment shall be considerad 1o bhe voiul ab-initia and
B shall be Hable o refund all smounts received from the
Caovierament as o consequence of appointment in addition

to such other action as may he laken againsi him under the
b,

Heeovery of lasy caused to the Govergment
Recovery of amy pecuniary lnss coused 1o lhe employer
shall be effected from fhe comrmet employes, ;

Performynce of dutics
The employvee shall he liable 1o perform duties, in publiz
inicrest, os may be entrusted 1o kim by compelent autherity
fresmy time 1o time.
I
i “anlit

The intorpretation of the tenms and conditions snd the
ﬁrﬂﬂuﬁﬂummﬁmﬁhﬂdahwmh:

{Pmmmmmmiullhclinﬂuhlnmimﬁunmm
manth's potice or on payment of ane-month pay in lieu
therenf, on either side, withowl assigning sny reason,

i
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